SECRETARY OF THE AIR FORCE
WASHINGTON

DEC 2 9 2015

MEMORANDUM FOR ACTING UNDER SECRETARY OF DEFENSE (PERSONNEL AND
READINESS)

SUBJECT: Air Force Final Implementation Plan for Full Integration of Women in the Air Force

As directed by the December 3, 2015 Secretary of Defense memorandum, Implementation
Guidance for the Full Integration of Women in the Armed Forces, the final implementation plan

for full integration of women in the Air Force 1s provided for your review.

Deborah Lee ] 5

Attachments:
As stated




Final Implementation Plan
For
Full Integration of Women in the Air Force

Introduction

On December 3, 2013, the Secretary of Defense (SecDef) announced opening to women the
remaining approximately 213,600 closed positions spanning some 52 closed military
occupational specialties across the Department. This announcement culminates nearly three
years of extensive research, analysis and scrutiny under the Women In Service Review (WISR).

As of 1st Qtr, FY16, the Air Force had approximately 4,099 closed positions: 2,929 active duty
(AD), 176 Air Force Reserve (AFR), and 994 Air National Guard (ANG), to include closed
positions in open occupations that served with previously closed Army Ranger and Special
Forces units. There are six Air Force specialty codes (AFSC) previously closed and include:
13CX (special tactics officer (STO)), 13DX (combat rescue officer (CROY),

1C2X {combat control (CCT)), 1C4X (tactical air control party {TACP)),

1T2X (pararescue (PJ)), and IWO0X2 (special operations weather enlisted) (Tab 1).

Per SecDef guidance, Implementation Guidance for the Full Integration of Women in the Armed
Forces, dated December 3, 2015, the Services will provide final, detailed implementation plans
to the Acting Undersecretary of Defense for Personnel and Readiness (USD (P&R)) no later than
Januvary 1, 2016. Services will execute implementation of approved plans to open all remaining
positions in all specialties to women applicants as soon as practicable following January 2, 2016
and no later than April 1, 2016.

Purpose

This document provides USD (P&R) with the Air Force’s final implementation plan for full
integration of women into all Air Force occupations and positions. This plan is part of the
deliberate, methodical, evidence-based, and iterative process that will ensure the Air Force’s
continued combat effectiveness. This plan addresses the integration concerns identified in the
SecDef’s guidance and details the Air Force's timelines for integrating newly opened occupations
and positions using our existing recruiting, accession, training and assignment procedures. Air
Force actions will be guided and informed by our studies, as well as the research and analysis
conducted by our Sister Services and USSOCOM under the Women in Service Review. The
suecess of gender integration will take time and requires a focus on standards, policy,
education, and engaged leadership at all levels across the Total Force.

Timelines:

Classification: Effective January 4, 2016, AF Enlisted and Officer Classification Guides will be
updated to reflect all AF occupations are open to women.

Recruiting/Accessions: The Air Force is currently advertising with images of men and women
since 99% of our occupations are open to all genders. There is currently no advertising content
in use to depict women in Batlefield Airmen (BA) and Spectal Operations Forces (SOF) direct
ground combat specialties; however, there is advertising content that includes women in




physically demanding occupations such as Explosive Ordinance Disposal (EOD), Survival,
Evasion, Resistance, and Escape (SERE), and Fire Protection (FP), which can be used to create
visual linkages to BA/SOF direct ground combat specialties in the interim. Recruiting will be a
challenge since there will be tremendous competition for the limited cohort of qualified
volunteers amongst the services and other government or private agencies. In addition, the
Reserve component is faced with unique restrictions based on need to recruit locally, further
reducing the pool of qualified members to fill unit vacancies.

On January 4, 2016, recruiting, educating, informing and advertising that BA/SOF occupations
are open to females will begin. A wider pool of potential applicants will be available to tap into
which may require additional materials and travel for recruitment. The AF will

utilize the current Physical Ability Stamina Test (PAST) for entry into BA career fields.

Nonprior Service (NPS): Recruiters will ensure NPS RegAF enlisted members, males and
females, take part in the Air Force Special Operations/Combat Support Candidate Development
Support Services (CDSS) aka "Scout/Recruit/Develop” program prior to entering Basic Military
Training (BMT) and Technical Training. The AF Reserve process is slightly different since they
recruit locally to fill unit vacancies and access members to the SelRes at time of enlistment, so
members may participate with his/her unit to improve physically and mentally prior to entering
BMT. For all newly opened BA career fields, except TACP, female NPS will be scheduled no
earlier than July 1, 2016. Female Air Liaison Officers have already gone through the TACP
training pipeline and had no issues. For the other BA career fields, this maximizes opportunities
for more senior Airmen (NCOs and CGOs) to enter the training pipeline with the junior enlisted
Airmen to help mitigate concerns with initial gender integration, provides time for the training
pipeline to transition for gender integration, and allows females time to prepare prior to entering
the training pipeline.

Prior Service (PS) and Currently Serving in the AF: Career Field Managers, leaders,
recruiters will inform, engage, and help recruit PS and currently serving enlisted and officer,
males and females. The Air Force recently completed a BA Propensity Survey internally across
the Total Force. Members, both officer and enlisted, males and females, that demonstrated a
desire to cross-train into BA career fields will be contacted and provided additional information
on potential career paths available to them, as well as guidance on how to cross-train/retrain into
BA/SOF occupations.

Officer Accessions: The AF will continue to conduct recruiting campaigns targeted toward high
school/college athletes, males and females, who possess the physical capacity and mental
fortitude necessary to complete the demanding training. This may include personal visits by
BA/SOF operators to USAF Academy, select Reserve Officer Training Corps (ROTC)
detachments and outreach to ANG and AF/RE candidates via Officer Training School (OTS).
Female cadets at the USAF Academy and ROTC will follow the AF's standard process in
applying for BA/SOF occupations (Phase I). Per the process already in-place, AF/A1 allows a
one-time consideration for reclassification into BA. occupations, where desired, for CY2016
senior male and female cadets who were classified prior to their ability to attend the Phase 11
selection, a one-week preassessment course.




The schedule of CY16 BMT start dates and Initial Skills Training (IST) Start Dates and
Approximate Date Entering Operational unit are provided (Tab 2).

Training:

Enlisted Initial Skills Training/Technical Training: Sister Service's gender integration
lessons learned have shown positive ouicomes in having senior females present when jumior
females enter a unit. Where possible, there will be a combination of senior female(s) with junior
female(s) together in technical training. However, female applicants will not be deliberately
delayed solely in order to meet this desired state.

Retraining/Cross-training (Officer and Enlisted; prior service and currently serving in AF):
On January 4, 2016, Air Force Personnel Center (AFPC) will update the Retraining Advisory Board
website to reflect newly opened BA occupations to females. In accordance with the standard AF
process, candidates will submit application packages (Phase I) for STO, CRO, and retraining into
CCT and SOWT. Applicants selected in Phase I will be invited to attend Phase II, a one-week
preassessment course conducted by ACC or AFSOC to determine eligibility for entry into the
training pipeline. Preassessment courses for STO, CRO and PJ retraining are scheduled for

March 2016 and October 2016. Preassessment courses for CCT/SOWT retraining are scheduled for
April 2016 and August 2016. Each BA occupations' training pipeline length and course breakout is
provided (Tab 3).

Training contents and methods at Initial Skills Training/Technical Training:

Training content and training methods have been addressed in preparation for gender integration,
(Tab 4). The Air Force will continue to review processes and mitigation procedures to ensure
our mate and female Airmen receive effective, professional training.

Assignments:

As with the AF standard process, assignments are deliberate and in accordance with AF needs. Due
to the length of TACP Technical Trammg length, there is a potential for the first female TACP(s) to
be assigned to an operational unit in CY2016. Due to the length of other BA Technical Training
which can be 2 or more years, it will take longer before females are assigned to an operational unit.
Assignments will be in accordance with the AF's standard assignment process.

Assignment Policy for positions serving w/ Ranger Regiment and Special Forces Unit.
Though positions in the Special Tactics Squadrons are opened for Airborne-Qualified Weather
Officers, Air Liaison Officers, and Rated Air Liaison Officers, assignments to these positions
will be available after coordination with the US Army and in accordance with their gender
integration implementation plan.



Concerns (SecDef memorandum dated December 3, 2015)
e Transparent Standards

Population Size

Physical Demands and Physiological Differences

Conduct and Culture

Talent Management

Operating Abroad

Assessment and Adjustment

1. Transparent Standards: The Services will continue to apply previously developed and
validated operationally relevant and objective standards for all career fields to ensure that
leaders assign tasks and career fields throughout the force based on ability, not gender. This
approach is integral to preserving unit readiness, cohesion, and morale, and it will continue
to form the foundation for full integration.

HQ USAF OPR: AF/A3
OCR(s): AF/AIP, SAF/PA, AETC, ACC, AFSOC, USAFE, PACAF, AFPC, AFRS, AF/RE
NGB, USAFA, ROTC Dets, Holm Center, Commanders at all levels
AF Planned Actions:

a. Action: Education and communication on standards, occupational standards and
predictive physical standards (Tab 5)

Due date: April 1, 2016 and recurring as needed

Standards Talking Points:

The Air Force has not changed, raised, or lowered standards as part of opening up our battlefield
airman career fields to women. The mental and physical standards in place prior to opening to
women will be the exact same standards in place and in use after we open the career fields to
women. Any Airman or recruit wishing to enter these BA career fields (regardless of gender)
will be accessed and qualified using the currently validated standards.

Our occupational physical standards are linked to our operational mission requirements which
are our most critical physical tasks. If an individual meets these standards and wants to be a BA,
he or she will have the opportunity based on skill and ability, not gender. There will be no
quotas, critical mass, or special preference based on gender.

Most importantly, occupational physical standards are our anchor and tie directly to tasks on the
battlefield, e.g., physical ability to climb a rope ladder in full gear or the ability to carry a combat
casualty across the battlefield. These occupational physical standards were measured and
studied in detail by the Air Force Fitness Testing and Standards Unit along with BA operators
across the Total Force; and were certified by the Secretary of the Air Force as being gender-
neutral, operationally relevant and occupationaily specific. These occupational physical
standards all have direct ties to battlefield tasks and will not change unless the actual missions
and tasks required of our BA change.



In FY12, the Air Force initiated an in-depth study to scientifically develop and validate
predictive physical fitness tests and standards (L.e. min # pulls ups, run time, swim time, etc.) to
best predict success/non-success at occupationally-specific, operationally relevant BA physical
tasks and requirements. This study took a holistic approach to measuring the power, agility,
muscular strength, muscular endurance, anaerobic metabolism, and aerobic fitness required to
accurately predict an Airmen’s ability to accomplish the occupational tasks.

Our current predictive physical fitness tests and standards are valid, operationally relevant,
gender neutral, and tied to the occupational standards. However, the AF continually seeks
opportunities to optimize predictive physical fitness tests and standards in order to ensure that
our Airmen have the best, most relevant standards in place to not only accomplish the mission,
address long-term health, but also improve training efficiency and reduce attrition. The Ajr
Force will follow its normal established processes and timelines for implementing changes or
adjustments, if any.

b. Action: Current predictive mental and physical standards are to be applied at
recruiting/accessions, training, and operational units, using the same standards for females and
males

Due date: January 4, 2016

2. Population Size: Equal opportunity may not always equate to equal participation by men
and women. Small numbers of women in demanding career fields pose challenges that will
vary by occupation and Services and will impact the entire Joint Force. T) hroughout this
process, implications for equipment sizing, supply, and facilities have been thoroughly
Studied and will continue to be addressed.

HQ USAF OPR: AF/A3

OCR(s): AFMC, AF/A4

AETC, ACC, AFSOC, USAFE, PACAF, AFRS, AF/RE NGB
AF Planned Actions:

Action: Initial review of training and operations logistical requirements (facilities,
equipment, gear) indicated MAJCOM s ability to accommodate a small number of females
(Tab 6). MAJCOMs will monitor and address facility, supplies, equipment and gear needs at
training and operational units, as well as costs, as integration continues and if the number of
females grows beyond MAJCOM capability to support. In addition, Air Force Materiel
Command is in the process of updating the Battlefield Airman Management System (BAMS)
used to supply individual BA equipment and has been made aware of the requirement to provide
equal quality and standardization to all BA.

Due date: Recurring

3. Physical Demands and Physiological Differences: Both the Army and Marine Corps
studies found that women participating in ground combat training sustained injuries at
higher rates than men, particularly in load-bearing occupational fields. These studies also
revealed concrete ways to help mitigate this injury rate and the impact lo individuals and the
teams in which they operate. The sustainability of our combat readiness and our obl igation




lo the welfare of the force means these findings must be addressed in the implementation of
the full integration of women in the Armed Forces.

HQ USAF OPR: AF/SG
OCR(s): AETC, AF/A3, AF/A1, AFPC, ACC, AFSOC, USAFE, PACAF, AF/RE, NGB
AF Planned Actions:
a. Action: AF currently collects data on types of injuries and injury rates at BMT and
IST, and will continue to do so and provide to Air Staff, HAF as required.
Due date: Recurring

b. Action: Utilize and develop medical programs to help identify injuries sustained by
BA, such as over use, load bearing and technique driven injuries such as shallow water blackout,
then to develop prevention strategies that do not compromise the training or operational mission.
Some training and operational BA units have programs that aim to embed rapid
rehabilitative and preventive assets such as physical therapists, strength and conditioning
coaches, clinical psychologists, and athletic trainers, and sports medicine physicians.
On-site physical therapy and individualized athletic training has proven to increase
resilience against physical and mental stressors, while at the same time decreasing the
amount of long-term injuries suffered by BA. Additionally, the program is ideally suited to
help BA return from previous injuries, previous medical conditions, and pregnancy by
helping to minimize the amount of time they are physically unable to perform the mission.
Preventive medicine assets are key to the data collection of injuries and illnesses and
analysis of this data to develop operationally relevant preventive strategies to reduce
occurrences. Data Reports are developed out of Defense Health Agency (DHA), the main
source of all large medical data queries in the Air Force. Preventive medicine can work
collaboratively with DHA and will be instrumental at assisting in the structuring those
queries. Sister Services' studies have further indicated potential use of iron supplements and
other preventive physical care/exercises/nuirition to strengthen the musculoskeletal system,
minimize sprains, etc. for consideration. Studies can be reviewed at
hitp://www.defense.gov/News/Publications/ WISR-Studies

Due date: Recuring

4. Conduct and Culture: The integration of women may require a cultural shift in
previously all-male career fields. We are prepared to meet this challenge. The military
assimilates change by relying upon the enduring values of the profession of arms.
Concerns about possible reductions in combat effectiveness can be addressed by effective
leadership and gender-neutral standards. This has been demonstrated over the past 14
years of combat operations, during which women have plaved a critical role. The primary
Jactor in developing cohesion is the ability of all members of the team to perform assigned
mission essential tasks effectively. To that end, attitudes toward team performance are
important and must be addressed through education and training, Sexual assault or
harassment, hazing, and unprofessional behaviors are never acceptable. Our core beliefs
in good order, discipline, leadership, and accountability are foundational to our success in
gender integration.




HQ USAF OPR: AF/A3

OCR(s): AETC, AFPC, AF/Al, SAF/PA, ACC, AFSQC, USAFE, PACAF, AFRS, AF/RE
NGB, Profession of Arms Center of Excellence (PACE), US Air Force Academy, Holm Center,
ROTC, OTS, Commanders at all ievels

AF Planned Actions:

a, Action: Communication of Conduct and Culture by leaders at all levels (see above for
talking points)

Due date: January 4, 2016 and recurring

b. Action: Education and Utilization of AF Resources and Leadership Toolkit. Part of
the AF's culture is reiterating and emphasizing the importance and necessity of professionalism,
dignity, respect, and living by the AF core values. This is the foundation of our AF culture and
is taught in basic training, initial skills training, instructors' courses, all professional military
education, commanders' courses, chiefs' courses, as well as unit training across the Total Force.
AF culture provides a number of protective factors for gender integration. There are a number of
existing, mature programs in place that address resilience, mentorship, diversity and inclusion, as
well as a number of other elements to ensure that Airmen continue to uphold a Wingman culture
that is in line with AF core values, Websites to reference and capitalize on include
www. Wingmantoolkit. org (also a smart phone app), the Profession of Arms Center of Excellence,
MyVector, AFMentoring (both on the AF Portal), www. AF.mil, etc.

In addition to existing AF resources, further information specifically on gender integration will
also be utilized as part of the Leadership Toolkit. This will include Public Affairs guidance on
strategic communication, media rules of engagement, talking points, and other cormmunication
resources for leaders at all levels.

Information to assist with gender integration will be done through a central repository utilizing
an existing website or information sheets/handouts with focus groups inputs on gender
integration lessons learned such as advice on BA followership and leadership, drinking
environment scenarios, unit culture, positive encouragement, hygiene and resources available
such as Female Support Cadre, Commanders, Superintendents, First Sergeant, Chaplains/Clergy
and peers of either sex. Other information will include access to results of WISR studies and
gender integration mitigation strategies. These resources and tools should continue to be utilized
and expanded upon to assist with gender integration.

Due date: February 1, 2016 and recurring

¢. Action: Pipeline Instructor Training. Attitudes toward team performance are
important and must be addressed through education and training. The Air Education and
Training Command (AETC) has already built a seven-hour training module for the Basic
Instructor Course (BIC) that will be given to all new and current AETC BA instructors. The
training emphasizes gender integration concerns, mitigation strategies and how sexual
assault/sexual harassment, hazing, and unprofessional behaviors are never acceptable. Our core
beliefs are that good order, discipline, leadership and accountability are foundational to our
success in gender mtegration.

Due-date: January 4, 2016 to start implementation of 7-hr module in BIC



d. Action: Female Support Cadre Plan and Execution Guidance (Tab 7). As a Female
Support Cadre, this individual needs to know she could be the first line of communication with a
new BA female, in some cases above all other connections, and that her role 1o liaison needs to
be deliberate.

Due date: Begins January 4, 2016

3. Talent Management: The issue of small numbers is closely coupled with the challenge of
maintaining viable career paths for women in fields where physical performance is ofien not
only a baseline entry requirement but also a differentiating factor in promoting leaders.
Recruiting, relaining, and advancing talented women in highly physical fields will demand
careful consideration-but adherence to a merit-based system must continue o be
paramount. As the Military Services and USSOCOM move forward with implementation,
leaders must not use special preferences or undue pressure to increase numbers al the
expense of merit. Integration provides equal opportunity for men and women who can
perform the tasks required; it does not guarantee women will fill these roles in any specific
number or at any set rate.

HQ USAF OPR: AF/A3

OCR(s): AETC, AFPC, AF/Al, ACC, AFSOC, USAFE, PACAF, AF/RE, NGB, Commanders
at all levels

AF Planned Actions:

a. Action: Education and Communication. The AF places performance as the basis for
evaluations and promotions. It is emphasized above all else in the revised enlisted and officer
performance reports. All leaders must continue to educate Airmen on the merits of performance
and how there will be no favoritism due to gender. Leaders must not use special preference or
undue pressure to increase numbers at the expense of merit. Leaders must educate Airmen on
tokenism (being identified as the only or the outsider) and that it is through a person's
competency and ability to meet standards that a person will no longer be seen by gender, but as a
fellow BA. It must be reiterated that advancement is based on merit and performance.

Due date: Januvary 4, 2016 and recurring

b. Action: Monitor viable career path. The AT has ensured no barriers exist for female
career paths and females will follow the career paths established for all BA. There are some
circumstances, such as Sister Services' integration plans for positions that women may not
initially be able to be assigned to or with other countries who do not work with women, that may
lessen opportunities that male counterparts have. Leaders must continue to monitor so that
opportunities available to BA females still lead to a viable career path.

Due date: Recurring

6, Operating Abroad: The United States is a nation committed to equality and using the
talents of its entire population o the fullest. Some areas of the world do not share the same
principles. The Military Services and USSOCOM acknowledge that the presence of women
in some units may complicate cooperation with allies and partners who are culturally
opposed o working with women. We have dealt with this in Irag and Afghanistarn with




success, and we will continue to use the best practices learned inthose countries and
elsewhere, in the future.

HQ USAF OPR: AF/A3
OCR(s): CCDRs, ACC, AFSOC, USAFE, PACAF, AF/RE, NGB, Commanders at all levels

AF Planned Actions:

Action: Follow guidance and lead from SOCOM and other Combatant Commanders
(CCDRs). As AF currently does in meeting mission requirements, considering (lessons learned)
operating with partner/friendiy/other foreign nations and in joint environments, leaders must
recognize how most advantageous to best utilize certain genders or mixed genders in missions.
As with AF standard process, selection for various missions is based on competency, leadership,
maximizing talents, and needs for the mission. The presence of women in some units may
complicate cooperation with allies and partners culturally opposed to working with women, and
conversely, the addition of wornen has the potential to enhance operations in those same
societies

Due date: Recurring

7. _Assessment and Adjustment; Jtis absolutely critical to our warfighting capability and
the welfare of our personnel that we embark on integration with a commitment to the
monitoring, assessment, and in-stride adjustmeri that enables sustainable success. This
commitment is not an impediment to integration, rather, it is essential to its long-term
SHCCESS.

HQ USAF OPR: SAY/IG
OCR(s): AF/Al, AF/A3, AETC, AFPC, ACC, AFSOC, USAFE, PACAF, AFRS, AF/RE,
NGB, Commanders at all levels

AF Planned Actions:

a, Action: SAF/IG review and conduct continued assessment that standards are in
compliance with public law; can be conducted in conjunction with Unit Effectiveness Inspection
(UED)

Due date: Not to exceed every 3 years

b. Action: Sharing of full integration issues and mitigating actions. With instructors,
Female Support Cadre, leaders, BA MAJCOMs and Air Staff, communication is key in sharing
information with integration issues and mitigation actions. This will assist in whether to reassess
and adjust policy, procedures, or processes. One requirement as identified in the Female Support
Cadre Plan is an Implementation Plan for Integration Assessment Report that will provide
feedback on integration. This feedback will be used to provide MAJCOMs inputs to send AF/A3
and AF/A1 when requested, to follow up on integration efforts and to share with other units in
the event they may encounter similar situations. A sample report is provided (Tab 8).

Due date: As requested by MAJCOMSs and Air Staff

10




Sustainability and Future: Until all genders being in all Air Force occupations and positions is
a cultural norm, this implementation plan will be used to assist with full gender integration. This
plan is flexible and there may be chalienges and situations that were not foreseen so would result
in adjustments to the plan. In addition, as science and technology continue to advance, improve,
and optimize our BA, we may find ways to minimize concems that we have yet to know.

As the BA/SOF occupations mature with female and male Airmen, there will most likely be
future data calls on retention, quality of life, promotions, separations and retirement, etc. as
requested and studied with Airmen in various other occupations. What will remain through and
through is the success of gender integration will take time and requires a focus on standards,
policy, education, and engaged leadership at all levels across the Total Force. As SECDEF
mentioned in his December 3, 2015 memo, "We all share the imperative to preserve and improve
the finest fighting force the world has ever known.”

Il



Tab 1
Affected Air Force Specialty Codes (AFSC) and positions

- The following AFSCs were the remaining specialties previously closed to women under the 1994
Direct Ground Combat definition and assignment rule:

= 13DX (combat rescue officer)

-- 13CX (special tactics officer)

-- 1C2XX (enlisted combat controller)

-- 1C4XX (enlisted tactical air command and control party)
-- 1T2XX (enlisted pararescue)

-- 1WOX2 (enlisted special operations weather)

- The following positions in open occupations, listed below, serving with the previously closed
Ranger Regiment and Special Forces Unit, were closed under the 1994 Direct Ground Combat
definition and assignment rule:

~- JISWX (Jump qualified weather officer)
-- 13LX (air hiaison officer)

-- 11XXU (pilot/rated air Haison officer)



TAB 2.

Approximate
Date Entering

Basic Military Training (BMT) Initial Skills Training (IST) Start  Operational

‘Start Date (Enlisted)

15-Mar-16
22-Mar-16
12-Apr-16
19-Apr-16
3-May-16
3-May-16
10-May-16
17-May-16
17-May-16

17-May-16
17-May-16-
- 7-Jun-16
7-Jun-16

7-Jun-16
14-Jun-16

21-Jun-16

5-Jul16 -
12-Jul-16

- 26-dul-16

26-Jul-16

9-Aug-16.

9-Aug-16
16-Aug-16

23-Aug-186

6-Sep-16

13-Sep-16

20-Sep-16
27-Sep-16

Date (Officers/Enlisted)

23-May-16

31-May-16
20-Jun-16
27-dun-16
11-Jul-16
T1-Jui-16
18-Jul-16
25-Jul-16’
25-Jul-16
25-Jul-186
25-Jul-16

15-Aug-16

- 16-Aug-16
- 15-Aug-16"
. 22-Aug-18

- 29-Aug-18

12-Sep-16

 19-Sep-16 __
26-Sep-16-

3-0ct:16

. 3-Oct-16

20-Oct-16
20-Oct-16

24-0ct-16
- 31-0ct=16
- 14:Nov-16.
- 21-Nov-16

29<-Nov-16
5-Dec-16

- -Dec-16
Dec-16
Jan-17
Jan-17

Jui-18
Oct-17
Feb-17

- Jul-18

Juk18

. Oct-17

- Aug-18
- Nov-17
Mar—17

- Aug-187

Apr-17
Apr-17
- Sep-18
- Oct-18
 Jan-18°
- Oct-18
- .Jan-18
- May-17.
- May-17
Nov-18
Jun-17
Jun-17
Dec-18
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The 5

Air Force Specialty Codes Description and Physical Occupational Standards for Closed
Career Fields

SPECIAL TACTICS OFFICER (STO) 13CX

Provides assault zone assessment and control, fire support, personnel recovery (PR)/Combat
‘Search and Rescue (CSAR), battlefield trauma care and tactical weather operations. Deploys as
tearn member, team leader or mission commander as a direct combatant or to command and
battie staffs to provide subject matter expertise to plan and manage the command and control of
Special Tactics forces. Provides command, control, communications, intelligence, surveiliance
and reconnaissance (C3ISR) to assist, control and enable the application of manmned and
unmanned, lethal and non-lethal airpower in all geographic and environmental conditions across
“the full spectrum of military operations. Includes terminal conirol (air traffic control [ATC]) and
targeting, and control of air strikes (including close air support [CAS]) and use of visual and
electronic aids to control airheads and enable precision navigation. Provides long-range voice
and data command and control and communications. Performs tactical level surveillance and
reconnaissance functions, fusing organic and remote controlled technologies.and manned
platforms to build the common operating picture (COP).

COMBAT RESCUE OFFICER (CRO) 13DX

‘The Combat Rescue Officer (CRO) specialty provides command and control of full spectrum
Personnel Recovery (PR) operations. As direct combatants, CROs lead PR functions and
execution tasks. They organize, train, and equip assigned personnel to conduct PR operations in
support of combatant cormmander requirements, command direct combatants during PR
operations, and provide PR expertise to battle staffs and theater command and control
organizations. CROs perform as the essential surface, air link in Personnet Recovery (PR) and
materiel recovery by functioning as the rescue and recovery specialist on flying status as mission
crew or as surface elements. They provide rapid response capability and operate in the six
geographic disciplines: mountain, desert, arctic, urban, jungle and water, day or night, to inciude
friendly, denied, hostile, or sensitive areas. Provides assistance in and performs survival, evasion,
resistance, and escape (SERE). Provides emergency trauma and field medical care, and security.
Moves recovered personnel and materiel to safety or friendly control when recovery by aircraft is
not possible. - '

COMBAT CONTROL (CCT) 1C2XX

- Provides command, control, communications, intelligence, surveillance and reconnaissance
(C3ISR) to assist, contrel and enable the application of manned and unmanned, lethal and non-
lethal airpower in all geographic and environmental conditions across the full spectrum of
military operations. Includes terminal control (air traffic control [ATC]) and targeting, and
control of air strikes (including close air sipport [CAS]) and use of visual at_ld_ electronic aids to




contro! aitheads and enable precision navigation. Provides long-range voice and data command
and control and communications. Performs tactical level surveillance and reconnaissance
functions, fusing organic and remote controlled technologies and manned platforms to build the -
common operating picture (COP).

PARARESCUE (PJ) (112

Performs, plans, leads, supervises, instructs, and evaluates pararescue activities. Performs as the
essential surface, air link in Personnel Recovery (PR) and materiel recovery by functioning as
the rescue and recovery specialist on flying status as mission crew or as surface elements.
Provides rapid response capability and operates in the six geographic disciplines: mountain,
desert, arctic, urban, jungle and water, day or night, to include friendly, denied, hostile, or
sensitive areas. Provides assistance in and performs survival, evasion, resistance, and escape - -
(SERE). Provides emergency trauma and field medical care, and security. Moves recovered
personnel and materiel to safety or friendly contro! when recovery by aircraft is not possible.

SPECTAL OPER_ATIONS; WEATHER {(SOWT) 1W0X2

Performs, plans, leads, supervises, instructs, and evaluates Special Operations weather activities.
Provides critical environmental information from space to surface conditions and predications to
include: resource protection, environmental/geographical evaluation, aviation supportand - . .

~weather mitigation in full spectrum operations. Provides specific capabilities to USASOC and-

AFS0C to support Combatant Commander’s objectives and may operate under austere
conditions for extended periods. Provides rapid response capability and operates in the six
geographic disciplines: mountain, desert, arctic, urban, jungle and water, day or night, to include
friendly, denied, hostile, or sensitive areas. Performs and manages the collection, analysis, and
forecast of meteorological, oceanographic and space environmental information to pmduce

‘military decision-making tailored information for planning and operanons

Physical Regmremen;s and Occupationa} Standards for Award and Continnation of 13CX -
A3DX /1C2XX/ 1T2X X/ 1WO0X2 AFSCs

Tasks: All personnel must physically able to perform the following tasks in ali environments
(woodiand, jungle/swamp, desert, mountain, arctic, urban).
Note: -

- . Personal equipment - average weight 45 pounds (hehﬁet, goggles, load bearing vest, bod
armor with plates, fluid, ammunition, and weapon.

- Rucksack - average weight 65 pounds

1. Conduct small unit tacties/close quarters battle with personal equipment and rucksack.

- a Move overland not less than 15 miles.




* b. Maneuver over 2 and 3 foot obstacles wearing personal equipment and 4 foot to 8 foot
obstacles carrying/lift rucksack.

¢. Repetitive movement in 25 meter intervals, dropping to kneeling or prone up to 300m
with personal equipment and rucksack.

d. Low crawl & mintmum of 20 meters while wearing personal equipment, rucksack.

e. Drzi:g 2285 pound casualty (individual' with personal equipment & ruck) a minimum of
20 meters.

f. Move 220 pound casualty {individual with personal equipment) and
rucksack/equipment from combat disabled vehicle to operational vehicle.

g Manﬁaliy sv;r'ing rescue breaching device/ram of ﬁp to 35 pounds while wearing "
personal equipment and rucksack. :

h. Engage in hand-to-hand attack, defend, grapple, push and control an enemy combatant
while wearing personal equipment.

2. Conduct casualty collection with personal equipment and rucksack.

a. Move a 220 pound casualty (individual with personal equipment) while wearing - -
personal equipment using a firéman’s carry a minimum of 300 meters in stages with
another team member. _ 3

b. Load a 220 pound casnalty onio a Skedco sled (or equivalent) and pull Skedco sled a
minimum of 500 meters while wearing personal equipment and rucksack.

c. Lift and carry 135.5 pound simﬁlating a two-person litter carry of 2 220 pound casualty
{individual with personal equipment and rucksack) 50 meters up a C-17 or CH-47 ramp.

d. Extr&cbﬂiﬁ/canyz’maixe 220 pound casualty from ‘avalanéhe, atrcraft, vehicle, collapsed’
structure, and/confined space.

3. Conduct improved & mﬁinprovad landing zone operations.

a. Traverse landing zone and move/clear landmg zone obstructions wearing personal

equipment and rucksack.

b. Load/unload resupply and/or mission equipment on/off aircraft (engines running)
wearing personal equipment and rucksack.

" 4. Conduct mountaineering operations, fast rope insertion/exiraction system and rope
ladder operations. '




a. Ascend 40 foot vertical height wearing 20 pounds of equipment using ascension
devices.

b. Ascend a 20-foot rope ladder/caving ladder wearing personal equipment and rucksack
during a helicopter extraction or watercraft insertion/extraction.

c. Ascend single pitch vertical climb (5.9 rating or greater).

d. Retrieve 65 pound rucksack or equipment bag up an 86 foot vertical surface using a
haul/tag line without the use of any mechanical advantage.

e. Traverse ésccnding' and descending vertical elevations and distance in the high-
mountain/alpine environment utilizing appropriate equipment while wearing personal
equipment and rucksack.

. 5. Conduct water operations and parachute operations

a. Surface swim 2000m with rircksack in open water environment, exit water unassisted
to board small boat {Combat Rubber Raiding Craft- CRRC).

b. In a team of six (6) personnel, move smali boat (CRRC} with motor and mission
equipment in/out of water and portage (surf passage and over-the-beach operations)
wearing 30 pounds of equipment and 45 pound rucksack.

c. Don 60 pounds of parachute equipment and 110 pounds of personal equipment and
stand, maneuver and exit an aircraft in flight. ‘

d. Rig/De-rig, and position aircraft equipment loads (door bundle, bike bundle, Rigging
Aliernate Method Zodic (RAMZ) for CRRC).

e. Conduct open—circuiﬁdloseld-circuit subsurface diving with rucksack and diving
equipment within all giobal water temperatures with appropriate protective gear (15% of .
SOWT will meet this requirement). s

f. Individually right vessel (CRRC), Lift and with a partner, mount a-tactical outhoard
motor.

JACTICAL ATR CON 'J.'RULI PARTY (TACPY TCAXX

Finds, fixes, tracks, tergets, and engages enemy forces in close proximity to friendly forces and
assesses sirike results, Plans, coordinates and directs manned and unmanned, Isthal and non-
lethal air power utilizing advanced command, control communications (C3) technologies and
weapon systems to divect airstrikes in close proximity of friendly forces in direct ground combat.
Controls and executes operational aif, and space, and cyber power across the full spectrum of-
military operations. Provides airspace deconfliction, artillery, naval gunfire, intelligence,




surveillance, and reconnatssance (ISR} and terminal control of close air support fo shape the
battlefield. Operates in austere combat environments independent of an established airbase or its
perimeter defenses. Employed as part of a joint, interagency or coalition force, aligned with
conventional or special operations combat maneuver units to support Combatant Commander.
objectives. Primarily assigned to U.S. Army Installations. Member of Battlefield Airman -
grouping, IAW AFPD 10-35, Battlefield Airmen. : .

Physical Requirements and Occupational Standards for Award and Confinuation of .
1C4XX . '

Tasks: All personnel must be able to physicaily perform the following tasks in all envnonments
(woodland, Junglefswamp, desert, mountain, artic, urban).
Note:

- Personal equipment - average weight 45 pounds (bsimet, goggles, load beatmg vest, body

armor with plates, fluid, ammumtlon, and weapon}.
- Rut:ksack - average weight 65 pounds

1. Conduct small unit tactics/close guarters battle with personal equipment and rucksack. .
a. Move overland not less than 20 kilometers with personal equipment and rycksack and
N then be physic'al]y ready to immediately execute offensive and defensive actions

b. Maneuver over 2 and 3 foot obstacles weanncr personal equipment and 4, 5 and 8 foot
obstacles carrying/lifting rucksack. :

¢. Repetitive movement in 25 meter intervals, dropping to kneeling or prone up to 300m
with personal equipment and rucksack.

d. Low crawl a minimum of 20 meters while wearing personal equipment, rucksack and
then drag a 285 pound casualty (md1v1dual personal eqmpment, and rucksack) a
minimim of 20 meters.

e. Move 220 pound casualty (individual with personal equipment) and
rucksack/equipment from combat disabled vehicle to opetational vehicle.

£-Manually-breach-entry-with-220-pound- sledgehammer-and-with-a-60- peuncHwa -person
battering ram, while wearing personal equipment.

g. Engage in hand-to-hand attack, defend, grapple, push and control an enemy combatant
while wearing personal equipment. '

2. Conduct casualty collection with personal eqnipment and rucksack.




a. Move a 220 pound casuslty (individual with personal equipment) while weating
personal equipment using a fireman’s carty a minimum of 300 meters in stages with
another team member.

b. Load a 220 pound casualty onto a Skedco sled (or equivalent) and pul! Skedco sleda . -
minimum of 500 meters while wearing personal equipment and rucksack

c. Lift and carry 135.5 pound simulating a two-person litter carry of a 220 pound casualty
(individual with personal equipment and rucksack) 50 meters up a C-17 or CH-47 ramp.

3. Conduct fast rope insertipn:’extraction system, ropg ladder, and mountain operations.

a. Disembark from 2 helicopter via fast rope while wearing personal equipment and
rucksack.

b. Ascend a 20-foot rope ladder/caving ladder wearing personal equipment and rucksack
during a helicopter insertion/extraction.

c. Traverse ascendmg and descending elevations and distance in the mountam
environment whﬂe wearing personal equipment and rucksack.

4, Conduct water operatlons and parachute operatmns._

a. Perform water crossing and combat water survival, and participate in waterborne
operations while wearing personal equipment and rucksack

b. Don 60 pounds of parachute equipment and 110 pounds of personal equipment and -
stand maneuver and exit an aireraft in flight (unit dependent). -

5. Conduct Vehicle operations

a. Maneuver out of an overturned or submerged vehicle, react to mines and improvised
* explosive devices while mounted. Recover disabled vehicles by attaching 300 pound tow
bar or cables as part of a three-person team while wearing personal equipment,
N

6. Conduct deployed location p'repa_ration operations.

a-Dig, Jift, and shovel 11 pound.scoops.of dirt in bent, stooped or kneeling position while.

wearing personal equipment for the putpose of digging deliberate fighting position,
filling and transporting 50 pound sandbags, filling Fesco Barriers with sand, a.nd
constructmg walls with 50 pound sandbags.

b. Route and bury fiber optic and antenna cables w]:ule unspooling a 61 pound cable reel
and wearing personal equipment.




K% BXAMPLE OF FREDICTIVE PHISTOAL STANDARDS Aot

PHYSICAL ABILITY STAMINA TEST (PAST) EVALUATION WORKSHEET

i, TEST INFORMATION

DATE START TIME (Lecal) | TEST SITE NAMEIADDRESS ({Street Address, City, State/Country & Postal Codg)
RECRUITER (Rank, Last Name, First Neme, M) RIC CODE UNIT TEST:  INITIAL: EAD:
OTHER{Explain):
H. APPLICANT'S INFORMATION
RANK NAME {f.ast, Eirst, Middie Inttialy S8N EAD
ADDRESS (Streef Address, Cify, State/Couniry & Postal Code) TE{EPHONE Home
Work Mobiie

N TEST RESULTS .

g — GOMPONENT Finl CAREER FIELD STANDARDS
Results | PJ cer SOWT TACP SERE
f1T2¥1} {10261 {102 1ICAXTY (TOXTY
25m Undepwatar Swim 1 (PSCCT/SOWT Oniy) . Finish P F | Finlsh P F| Finlsh P F|-NofTesisd ] NotTesla
3-Minuta Rest Period _ S| EASRUTRE AR | NPT . :
25m Underwaler Swim 2 (PLCCT/SOWT Only Finish P £ | Finlsh P F Nof Tested -
10-Minute Rest Period I P
500m Surface Swim (PYCCT/SOWT Oniy) or
200m Surface Swim {SERE Only)
Lap Times {Usa spaces as neaded fortest faciity)
1. 2. a, 4, &
8. T a. B, 16,
11. 12. . |18 14, 15,
16 17. 1B. 18, 20.
21 22, 23. 24. 325,
Lap Distance, Finish Time. 507 P F| 1142 F F| 14:00 P FI:
30-Minute Rest Parod
1.5 Mile Run
Lap Times (Use spaces as needed for test faciity)
1. .2 3. 4. 5.
8, 7 8. . 8. 10
11, 12, 13, 4. 18,
6. 17, 18. 10, 20.
2. 22, =% 24, 25,
Lap Distance, Finigh Time; : e POF
10-Minute Rest Pariod hE {
Puli-ups in 2 Minutes Totul Repetiions:
2-Mimite Rest Period ; :
Si-ups i 2 Minules Total Repefitions:
2-Minule Rest Period : :
Push-ups in 2 Minutes Total Repstilions:
Ap-Minute Rest Period :
3 Mile Rucksack Mateh wi 80 Ibs {CCT/SOWT Relralnees Only) Tims: " tNot Tested: st
PAST QUALIFIED FOR CAREER FIELD Yes Np Yes No Yas. No Yes No Yos HNo Yes Mo

| IV.CERTIFICATION

APPLICANT: [ carlify that | was administered the PAST and have APPLICANT'S SIGNATURE DATE
validatad alt Information on this workshest.

TEST ADMINISTRATOR CERTIFIGATION: { cettify thatfam TEST ADMINISTRATOR (Rank, Name, Unit/Office & Signature) DATE
frained and cerified 1o conduct the PAST and that the applicant

ramed above was tested at the recorded fime and locetion, and i

parformed as recorded above. ;‘;EFZT;‘:I;E: EMAIL.

COMMAMDER'S ENDORSEMENT: COMMANDER'S NAME & SIGNATURE UNIT

| ceriify that the Tast Administrator above is fully qualified ‘o administer
the Physlcal Abtity znd Stamina Test (PAST).

| PAST WORKSHEET, 20140501 Previcus Editions Are Obsolete Worksheet OPR: AETC/A3TB (AETC.A3TB@us.af.mil}
Privacy Act Information: The Infarmation in this form is FOUO. Profect AW the Privacy Act of 1974.

DATE




TAB (

3F- (Train) Review logistical requirements for all training pipelines, considering unique requirements for berthing,
restrooms, equipment, hygiene, medical/psychological support, etc. Any concerns or deficiencies shall be

AETC training pipelines -
Keesler AFB
On Base Facilities
acad bldg
cadre offices
dorms
gym 1
pool 2
firing range
vehicles
field facilities
Off Base Facilities
Travel to and from
FTX
more FTX
field facilities
Personal Equipment
Sized for women 3
Footgear (boots/running
shoe/booties) 4
Stuff In BAMS
LBE/Armor
Headsets/Goggles
Helmets
Rucks
Training Uniforms (pool/field/ 5
Medical Support (SG)
Current Clinic Facility
GYN arrangements
More Stress Fractures
Stock Feminine Supplies
Nutritionists
Comment Number

No female locker room (Matero Hall - Bldg#4223)

No heat in the female locker room (Triangle Pool - Bldg#7506)

No female sizes in booties or fins

1
2
3|No female sizes in shirts, shorts, sweatpants and sweatshirts
4
5

Females will need one piece swimsuit or equivalent




ECT Seleetlon[i3A0R 1231 FJ Dw/P) Indtrc MFF AFCD [LCACPL00 AF CRC-OC ]
TALP Prap OCOC/ LIACRIVOZZ 0008/ | (L3AGRIT221 0624} | TACR Apprentlon 1 Approntica [LEATAICON | CCT Apprantice L 32P1T31 | LOAZPLIGGOL AR COS-OC / LCAZPLIOO
[F3A0R1L4 BTOAL L3a0R1301 BRCoa) [I3AJR1T2310P1A] | (L3ABP1C431 OTOB) | (L3ABPAT2310P4L) | OFLA0) Yuma, [ OCI2/ LIABPIWOEZ calal | AFLDELC) Panama

JEEALackiand AFR JESA-LAFE HESALAFE Huslbare £latd, FL ¥lrtland AFS AL Pape AFB Ty, FL
Fatilitles 1.2 214,56 254,56 1 23,467 11 1, 3,4.8 2,369
Equlpment: 1 1 jis) 1 bl 1,10 pis] pis]
Hyglene 1 12 jr] 1,12.13 12,13 1 12,13 12
Medical/F 5 115 14,15 14,15 1, 1E 14,15, 1€ 1, 14, i 14,16° 14,15

hiz) Yes -Hotel Yei ‘fes

Female Borm Rmﬂil

Conitient Humbar i .

1, Feenades harve 2iready amtanded this coursewithout incicent, [ALD Bt TACP-Prep and TACF/ALD apprentice, sister 1ansee Remnele students st KIFF, EMT-F for Det 1)

. Femats htrings are avaitable, but In many cases 1s fimited fa slze snd canenly accpmmadats Ll numbars, High volume of female students may drive taclity mprovemnent req's, Hose: fomate spacific latrines Bre vt availzble in fleld cendisans,

3. tocker roams sid shower Facilities typleally provided o+ growp facitles wid slther need to become unisey, or be capanded to aford gender ific 5p E st Peguilred 4o acc date mere than 1 or 2 female sTudents in some cases.. A
MNEan/Funding may ke required. A requirement for separate changlo g faciities ton be miltigated ta some degree theough the use of spetitic ROEs {mateffamale plagards, pOEtE fype & for men and wamen to allow changng In
CIMMMAan a7asy, prlvaty screans, ste).

*{9- Dorm reoms ate quaiabie for famale students, Hewetr, separating famale stisdents from Whetr male counterparts will be 2lvlsive and end the of k eritical to B4 apesatices, Thise courses Instlll the azeraticnal mantality to
epiay togethad, it akert togethier, and go to war @ tegethar, They musk nt ks mandated to be haused separately from thelr class. This may raquire an AETC ETFP, S+ fine item 145 for AF| eafarance,

5. Pools: The 332 TAS only owns ene of tha bap pronls it requires ks eaasduct iraining at FA3A-Laskiand AFE, Both facllitles have [arge lecker coomyfshowa/Iattine spaces for men ard warnen, but there s no space for bath instructers and students, It
ta previde p =0n in those settings, Additionat facilittes or specific ROES may bé raquired te gvercome.

 Instrictor equirements Cumently the student [abine/shawetfchanging rooms may be dusl use for both [nstractore andfor students. This s mitigated through a ane or the ather approach, but adding the additional sagregatlon demand for fernales

drives up the space reg - i in these sortings,

7. Dt 1 {PIfCHO Sehool) - Xirtand
JBicg 19100/ 2 female bathrooms, O Fhowers f Ams 135 & 162
Idg 1900/ 3 male hsthrooms, O shawers / Rma 128 & 163
Idyg 15388 7 1 female bathroom, 2 fémale showers f 8o room numbsr
Bidg 15058 1 mate hethraom, O male showars £ Na poom numbear
Bldg 835 3 female bathroom, O femate shawars f No rocm numper
Bidg 545 f 1 male bathroom, O fmake showers £ No room nummbes
Eldg 541 / 1 famale bathrgem, G female showars f Na roem rumber
;- A Bdg 41/ 1 male EBnibroom, Omale showers / No room numbar

18ice 341 / 1 male batkraam, 1 miale shower / Ko reom namber

[E. TH-C {OCT Apprantice Cra) Tatat of O inilets in 7 bathrnoms: Consists of Female Incker roam 1 toiletsd shower. Student Classtoom 2 female sollats, instrector area 1 female tongt, Sappily Area 1 unisex toilet. Mussom Area 1 unlies tollst. CATM Rarge
unizex teilet. Peolf{gym 1 unised tollet. Darm conskst of extetlor entry to paired roems with cemmen batheaorm,

9. 8y diva school collacated with AF Combut Blve siready accamrmiadytes femele stisdants nd the ceurse anticliates Tew hurdics IRT Taclilesfequpment unique t0 AFCDC. These faciities are shated by up to § courses at ene tine, The female
tuzents may ufe the e bath ponlside, ar | or ather facilitles required,

10 Indlyidual hghtfweeight predd have bawn based on avg male stuens for equipment puschase. Predict small number of Lalgwe size
designed to mant requlraments and s gerdder neutral,

Ll ef far female studerts, Note: tnest operational eguipment is

11.Water tralnlng requires speaific clothing ltems thak are pander neutral, but wilt requlre gender ypecific under garments, |.&, Wemnen Speados, may fegulre additionat unit funding.

12, Satety, health and hyglent A queston was ralsed-sttempting to datamming |F fhere wii be any lmpact b current training Limelings, procedures, er canduet due to menstrual eytie sttivity conslderatlen during extendsd tralning or water events. This
tancesn i grared bowstd student physical and amosional health and sefety,

15, Operalional tralning requires srecents to operate in gacder heutral manner day and night with mindmal supervislon gepending on the event, sush as lpnd navigaticn, Rerain aver aight [(RON} op are - nharent of flakt nid tacties] -
414 Wil require stydents tawetk and sleep In cfasy ity in an {5 1L mannde,

4. loae p 1 itl be made during the cenduct of prafesslonak actlvities, This Includes hands on contact upan he antlre body. This ranges from the brushing of hands scross the face, tha tarss, Tn the groln area, Bad on the
buttocks for equlpment Inspecticns, iswch as Juemp master sUperviser Eddy carrlas, selfald and buddy carm, buddy chesks, water skillsfoonfidence mnd life saulng awents, surylvor dttainee searches, and $=nalf uAlt tactcs,
(This akso may include W datalted palpation and visvaSization of the sntire body for combat waupma patient assessments [generdiiy Pl epeclilc, but may oecur ta any femals b} Theio #re operationally relevant #nd required kacks, Proposea
disclaimer/walyat [etter be signed pricr to contract advlsiag of thess activifes.

15. edical grequire eros-gancer referances, dlscussions, graphics, fmages, and contact, Thig-is epenmom to medicat prafessicns, Note: s condpck medical skills bayond the seaph of EMTs and car be Imydsive In nature. These ska
ara practlea Upen ome ancther ax able,. In five with medleal prefassion, Note: Parareseus Uainig already uthizes evitlan facllitles, female A and | [emale patlents Inta many of the medical seensslos, without incicert,
16 [nlziat gap In famale Ba L Ieing female staff In araas such as MTL Elrst Sergeant, IDMTs, SERE, 5F, AFE, etc (o provide some level of femele mentorehip usdil arganic BA female instructors can be grewn/matied,

AETC 26-2226 6 Der 2080
NPS Alrmen witl be housed separately s restricted frem reslding In permansat party anvd temporary duty (TG¥) ¢ Frions must be 1 writlng by the wing tommander, (EXCEPTION: The 381 TR comemanser will
apprave eaceptions for the 381 TRG; the 335 TRG commander will approve exeeptiang for the 338 TR} f 8t eiception s appraved, NPS Alrmen will be physicyd] frocm party and TOY regidents by the mest appeapriate means {fes

miasnple, o different Aoor or wing of the bullding]. Eatiieficld Alrmen will e Roused tagether In dormitories regardiess of rank; this it tequired to develop e teamwerk mindses; afflbdrs will not share 3 raom with enitstad.

HPS Adrrnen are not allawed ft darmitory rooms of the opposha sex uniess ssentted, whils performing efieldl dutlas, ar durdng emetgencles. tn dormiories with certral fatrine, ah &2eort must be sentto ensure the latrine is eear before entering.

and Living

Y
Entrances ta gll bays, fiocrs, and buildimgs with members of the.aate gendar will heve 3lgns deslpratng these arest us "miaie® or Mfemate” At no time are Airmen of the oppesite genget puthorizad to bedn thase Crelgnated areas unlass escorted while
pesforming affiei! duties, or during . Alimen gre from engaging in sexual activities In the dommitories. This Incdudes, but i net limited to, hand ‘hotding, ¥isshng, caressing, sexual Intercourse, and ather acts of & sexual naturs.
Note: Darmitseles with aubside eneranees are exempt freem ROSTINg Signs.

Al parzonnel anecing of ieaving a bay or fNocr of tha Gopasite gender must announes thamae es By s1ating "rmale {er female) enterng far leming) the bay [or Bace].™ In dermitarles with cenwal Tatrines, & ticort must ke sent to ensure the Jatrine |z
- Jehear before entering,




AFS0C - 5TTS
Spacial Tactles Training Squadron

On Base Facilities

acad hidg
cadre offices
dorms

gym

pool] 1,4,7 2
flring range N/A
vehicles| Nfa
field facitities| N/A g, 11

Off Base Facllities

Travel to and from
FTX NfA 8 11
field facllities] N/A

Personal Equipment

Sized for wamen
Footgear (boots/running shoe/booties)
Stuff In BAMS
LBE/Armor
Headsets/Goggles
Helmats
Rucks
Training Uniforms {pool/field/|

wilmloio|o ||l

Medical Support

Current Clinic Facitity] N/A 3
GYM arrangements]  NfA 13

Stock Feminine Supplies]  NJA 14
Mutritionists| N/A 13

Comment Number

1. Femnales staff mamber already occupy the facllities so limitad [atrines are availabl

2. Deliberata close parsonal contact will be made during the conduct of profassional activities, This (ncludes hands on contact upen the entire body. This ranges from the brushing of
hands across the faes, the torsa, in the groin area, and on the buttocks far equipment Inspections, { such as Jump master § lansfdive suparvisar inspections), buddy carnies, self ald
and buddy care, buddy checks, water skills/eonfidence and ifa 13ving events, survivor/detaines searches, and smzll unit tactics. This alsa may include the detaifed palpation and
viswalization of the antire body for combat trauma patient 2 ssecsments {generally £1 specific, bt may cecur to any ferale], These are sperationally relavant and required tasks. Fropose
a disclaimer/waivar latter be signed prior to contract advising of these activities.

3. "Staff” female changing/showear areas are aval ble. Femala stud will drive facllity improvement rag's. Mote: female spacific latrines are not avallable In field conditions.

4, Milcon lon reguired to late more than 1 or 2 fernale students.. Mileon/funding will be required to accommadate more than 1 to 2 famale studants.

5. Darm raoms 2re available for female students.

6. Helght/welght predictions have been based on avg male student for equipment purchase. Pradict small number of unique size ragul of individual e far famale
‘ Note: most oy i F is designad to meet requi and is gender neutral,

7. \Water training requires spactfis clothing items that are gender specfic, but will raquire gender specific under garmants, L2, women speedns. Additianal funding may be rog'd.

8. Gperational tralnlng requires students to operate in gender neutral manner day and nightwith minimal superision depanding on the avent, such as [and navigation, femain over
night {RON) operations are an Inherent componant of fiekd and tactics and witt raquire studznts to work and sleep In clase proxfmity In an operationally representatlve manner,

©% reguire pender ref , fiscussfons, graphles, images, and contact. This Is to medicat profess) Note: Pl 3 dlead skilfy
beyond the seape of EMTs and can be invasive in nature, These skill are practiced upon one ancther as able. ks line with medieal profession, Note: Pararescus tralning already wiilizes
tllian facititles, femate Instructors/practors, and inearporates famate patients into many of the medical scenatfus.. without incldent.

10. initizl gap In famale STTS instruetors, Recommand providing female staff In areas such as First Sergeznt and 10MTs. to provide some level of female mentorship untll organic STTS
Farniale instructors can be grown/matured,

11. Facilities are net specifie to alther gender. Not a Factor, Females will share the sama adjuined bathraoms,

3. Will utilize base facllities.

14. Wit require additional funding.




Training Pipeling NAS Panama
FtBenning | Neliis AFE Yuma Praving Ground Lackland AFB Kesasler AFB |Fairchitd AFR| Pope AFB City Kirtland AFE
LT, Pl TACP CCT, P) CCT, TACP, P) T ALL CCT CCT, Pl Pi
Psycholagical Suppart 1 1 1 1 1 1 1 1 i
Current Clinic Facility 1 1 MCAS, Yuma* 1 1 1 1 Tyndall AFR 1
GYN arrangements 1 i 1 1 i 1 i 1 1
add any appiicable concerns|  zero ZE70 zero zero 20re 280 28ro ZEerc 8ro

Commant Number

a

This location has medicai and psychological support

*

Marine Corps Air Station, Yuma

e m
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TAB 7

DEPARTMENT OF THE AIR FORCE
HEADQUARTERS UNITED STATES AIR FORCE

DEC 07 208

MEMORANDUM FOR AFSOC/A1L, AFSOC/A3, ACC/AL, ACC/A3, PACAF/A], PACATF/A3,
USAFE/A1, USAFE/A3, AETC/AL, AETC/A3, AFPC, NGB/A1l, NGB/A3,
AF/RE

FROM: AF/A1P and AF/A35
SUBJECT: Execution of AF Female Support Cadre Gender Integration Plan

1. On 3 December 2015, the Secretary of Defense anncunced the opening to women the remaining
approximately 213,600 closed positions spanning some 52 closed military occupational specialties
across the Department, This announcement culminates nearly five years of extensive research,
analysis, and scrutiny.

2. Following the required Congressional waiting period, these occupations, positions, and platforms
will be available for the assignment of all men or women who meet the validated occupational
standards. Anyone, regardless of gender, who can meet operationally relevant standards, will have the
opportunity to serve in any position.

3. The Air Force has been directed to provide our final, detailed implementation plan to OSD no later
than January 1, 2016, detailing our timeline for integrating newly opened occupations and positions using
existing recruiting, accession, training, and assignment procedures. Positions will be open for accession
as soon as practicable following the congressional notification period and in accordance with final
approved implementation plans. The Air Force will be prepared to execute our plan not later than April 1,
2016.

4. The near-term requirement for Female Support Cadre will be in the Battlefieid Airmen (BA) training
pipeline (AETC) and at assessment and selection program locations for Combat Rescue Officers (ACC),
Special Tactics Officers (AFSOC), and Combat Control and Special Operations Weather enlisted
retrainee applicants (AFSOC). Request AETC review current female BA military training leader (MTL)
manning and {ime on station to ensure availability of female MTLs beginning in summer 2016 and
formulate strategies for meeting requirements outlined in the attached plan. If there is not an adequate
number of female MTLs in affected pipelines, AETC should consider PCA options and/or coordinate
with AFPC on Developmental Special Duty requirements. Regardless of when female students enter the
BA training pipeline, it will be beneficial to have Female Support Cadre in place to develop an
understanding of the BA culture and training climate.

5. Due to the time necessary to recruit, access, select, and train BA, the first female BA assigned to
operational units will not be immediate. However, operational units should begin planning and
identifying females in their units or projected to be in their units to be Female Support Cadre when the
first female BA trainees enter the pipeline. MAJCOMSs may supplement the AF Female Support Cadre
Gender Integration Plan as necessary.




BRIAN T. KELLY, Brig Gen, USAF MARTIN WHELAN, Maj Gen, USAF
Director, Military Force Management Policy Director of Future Operations
Attachment:

AF Female Support Cadre Gender Integration Guidance,




DEPARTMENT OF THE AIR FORCE
HEADQUARTERS UNITED STATES AIR FORCE

DEC 07 2013

MEMORANDUM FOR  AFSOC/A1, AFSOC/A3, ACC/AL, ACC/A3, PACAF/A1, PACAF/A3, USAFE/AL,
USAFE/A3, AETC/A1, AETC/A3, AFPC, NGB/A1, NGB/A3, AF/RE

FROM: AF/AIP and AF/A35
SUBIJECT: AF Female Support Cadre Gender ]htegration Plan

1. The Chairman, Joint Chiefs of Staff provided Guiding Principles to successfully integrate women into the
remaining restricted occupational fields within our military (Tab 1). One of the Guiding Principles was
"Ensuring that a sufficient cadre of midgrade/senior women enlisted and officers are assigned to commands at
the point of introduction to ensure success in the long rum..."

2. In accordance with the CICS Guiding Principles and AF High Level Implementation Plan (Tab 2), this AF
Female Support Cadre Gender Integration Plan will apply to all Battlefield Airmen (BA) training units as wel as.
operational units at AETC, AFSOC, ACC, PACAF, USAFE, Guard and Reserve.

3. Female Support Cadre, as referenced in this memo, refers to females identified to assist training units and
operational units with gender integration, and does not refer to instructors trained and qualified in BA AFSC.

4. ldentification of Female Support Cadre:

a. Inthe AETC-Jed BA training pipeline, at associated AETC led pipeline training locations, e.g., Keesler,
Lackland, Panama City, and at the 3-level AFSC-awarding schools, Femate Suppoit Cadre will consist of
assigned female Military Training Leaders (MTLs) selected through the Developmental Special Duty process.
(Ratic of Male-Female MTLs will follow AETC current guidance and MTLs are nominated, screened, selected
and trained to execute the duties as outlined in Tab 3). Commanders may identify mid- to senior-grade women
assigned at 3-level awarding schools to perform as Female Support Cadre as an additional duty. Availability of
additional duty Female Support Cadre does not affect the assignment of female MTLs.

b. In all other BA units, including assessment and selection program locations and field training units,
Female Support Cadre will consist of currently assigned femate military personnel. This will be performed as
an additional duty.

¢. Since the AF has no units completely closed to women, commanders will identify mid- to senior-grade
women zlready assigned to affected units to fill the Female Support Cadre role.

5. Roles and responsibilities of Female Support Cadre are to:

a. Provide advice and assistance to all members of the unit to help facilitate gender integration.

b. Provide female leadership that is an accessible resource to all in the unit addressing gender integration
issues related to, but not limited to: facilities, equipment, medical issues, unit cohesion, communication,

perceptions, fair and equitabie treatment, harassment, professional and interpersonal matters.

¢. Facilitate integration by working closely with unit leadership to identify and address concerns.



d. Advise the unit commander at least quarterly and provide feedback on integration and/or any issues and
provide potential mitigation/recommendations for resolution. This feedback will be used to provide MAICOMSs
inputs to send to AF/A3 and AF/A] when requested, to follow up on the gender integration efforts, and to share
with other unifs in the event they may encounter similar situations.

6. Selection criteria and requirements for Female Support Cadre in BA Units {non-MTLs):

a. Fach operational unit will identify and designate at least one currently assigned female member to fill this
role prior to arrival of inbound female BA. MAJCOMs will ensure female cadre presence within the unit
through local PCA actions if necessary or through a memorandum of agreement among units. Consideration of
females from units with associated career fields, but are not limited to, include: rated, medical tech, air traffic
control, weather, SERE, ALO, EOD, FP, etc. MAJCOMSs may supplement this guidance as necessary to
accommodate any Command-unique situations.

b. Members selected/identified by unit commanders as Female Support Cadre will meet al! of the following
criteria:

(1) Hold the rank of E-5 or higher (for enlisted) or Capt or higher (for officer)
(2) Display a high degree of professionalism and maturity
(3) Have a thorough understanding of BA occupation and unit mission

(4) Remain current with evolving AF/A3 and A¥/A1 policy in regard to Women in Service review
efforts in order to assist Commanders and Instructors to address potential gender integration issues

BRIAN T. KELLY, Brig Gen, USAF MARTIN WHELAN, Maj Gen, USAF
Director, Military Force Management Policy Director of Future Operations

3 Attachments:

I. CICS Guiding Principles, ¢ Jan 13

2. AF High Level Implementation Plan, 24 Apr 13
3. Military Training Leader (MTL) Description




B 24 201

MEMORANDUM FOR SECRETARIES OF THE MILITARY DEPARTMENTS
ACTING UNDER SECRETARY OF DEFENSE FOR PERSONNEL
AND READINESS
CHIEFS OF THE MILITARY SERVICES

SUBJECT: Elimination of the 1994 Direct Ground Combat Definition and Assignment Rule

We are fully committed to removing as many barriers as possible to joining, advancing,
and succeeding in the U.S. Armed Forces. Success in our military based solely on ability,
qualifications, and performance is consistent with our values and enhances military readiness.
Today, women make up 15% of the U.S. military and are indispensable to the national security
mission. In fact, thousands of women have served alongside men in Iraq and Afghanistan, and
like men, have been exposed to hostile enemy action in those countries, However, many

positions in our military remain closed to women because of the 1994 Direct Ground Combat
Definition and Assignment Rule.

In February 2012, in collaboration with the Joint Chiefs of Staff, we modified the 1994
Rule, thereby opening up over 14,000 positions previously closed to women. Subsequently, the
Joint Chiefs of Staff reviewed the 1994 Direct Ground Combat Definition and Assignment Rule
and they now propose a way forward that will fully integrate women without compromising our
readiness, morale, or war-fighting capacity. We agree with their approach and guiding principles,
and the milestones they propose. A copy of the memorandum explaining the advice of the Joint
Chiefs of Staff is attached.

Therefore, the 1994 Direct Ground Combat Definition and Assignment Rule excluding
women from assignment to units and positions whose primary mission is to engage in direct
combat on the ground is rescinded effective immediately. Currently closed units and positions
will be opened by each relevant Service, consistent with the guiding principles set forth in the
attached memorandum and after the development and implementation of validated, gender-neutral
occupational standards and the required notifications to Congress. The Military Departments
shall submit by May 15, 2013, to the Secretary of Defense through the Chairman of the Joint
Chiefs of Staff and the Under Secretary of Defense for Personnel and Readiness, their detailed
plans for the implementation of this directive. Their plans shall be consistent with the guiding
principles, and goals and milestones contained in the attached memorandum.

Integration of women into newly opened positions and units will occur as expeditiously as
possible, considering good order and judicious use of fiscal resources, but must be completed no
later than January 1, 2016. Any recommendation to keep an occupational specialty or unit closed
to women must be personally approved first by the Chairman of the Joint Chiefs of Staff, and then



by the Secretary of Defense; this approval authority may not be delegated. Exceptions must be
narrowly tailored, and based on a rigorous analysis of factual data regarding the knowledge, skills
and abilities needed for the position. The Military Departments shall submit quarterly progress
reports on their implementation of this memo to the Secretary of Defense through the Chairman
of the Joint Chiefs of Staff and the Under Secretary of Defense for Personnel and Readiness.

Aa ol

Martin E. Dempsey
General, USA
Chairman of the Joint Chiefs of

Leon E. Panetia
Secretary of Defense

Aftachment:
As stated

cc:

Under Secretary of Defense for Acquisition, Technology, and Logistics
Under Secretary of Defense for Policy

Under Secretary of Defense for Intelligence

General Counsel of the Department of Defense

Assistant Secretary of Defense for Legislative Affairs

Assistant Secretary of Defense for Public Affairs



CHAIRMAR OF THE JOINT CHIEFS OF STAFE
WASHINGTOR, B0 208180998

Ch-0017.13
INFO MEMOC % lavvany 2013

FOR: SECRETARY OF DEFENSE

FROM: CGeneral Martin . Bempsey, CJCS 7/ HAAAA A

SURBIECT: Women in the Service implementation Plan

The time hus come 1o rescind the ditect combat exclusion rule for women md o climinate all

unnesessary gender-based barriors w service, The Jolnt Chiefs of Stad smonsly join me in
proposing that we move famwi wzﬁr The full intont to integrate WomRn o otoupdtions! Seids 1o

°  We recogmize the bravery and fons of women in gombat. W
asnouneement, which officially notified Congress ot the D WS Tritmrsh 4

co-lacation restrietion and te imploment Bxe,
assigned 1o seleet positions in ground combiat usits
Serviges opened 13,139 positions under co-location
Exceptions to Policy.

)

2 Urmciples. To successfully imegrate women into the remaining restricted
oecupational fields within our military, we must keep our priding principles at the forefront,
We sre driven by:

= Ensuring the success of our Nation's warfighting forees by preserving wt readiness,
cobesion, znd morale,

Ensuring 2l Service mon and womon are given the opporumity 1o succesd and ate sot up
for suecess with visble caresr pathy.

%]

Retaining the wust and confidence of the American peopks to defond this Mation by
momating policies st maintain the bos quality and mest qualified peapie.

n

© Validating occupational performmce stendards, both physice! and mental, for ail military
oceugsational specinities (MOSx), specifically those that remain close
Fligibifit for maining and develapmont within designoted secupations! Fieids should
consiat of qualitative and quamifiable stendards reflecting the kuowiedpe, skitle. and
abilities necessary for cach occupation. For occupational specialties 2PER W women, the




¢ Eawuring that o sufficient cofve of midgmde/ernior women palisted and officers are
nssigned t commands & the point of ingodurtio o ensure snceess in the Jong e, This
Ty reguire an adjustment to our recmlling effors, assignment proce a0 pores
policies. Assimilation of women into beretofore “closed units” will be infor
sentinnal in-stride agssessments and pllot efforts.

liesiones. The following goals and milestones will support the elimination of
unnecessary gender-based barriers to service:

¢ Services will expand the number of units and mumber of women assigned 1o those units—
based on ET—and provide pariodic updares oh progress sach Guarer bepinning n
Sed quareer, PY 2613,

¢ The Navy will continue to Bssipn women to a8loat units s {1 technical changres and
modifications for reasonable femuale priveey sud approprige § benting
Hrangements are completed; (2) formale officer and anl smaetship nesignmens can be
implemented; and (3) ships' schedules permit, Integ n will be expeditiousty
implemented considering good order sad judicions  tveof Hscal resourcas.

o Servicss will continue fo develop, review, and validase individual occupational standards,
Validated gender-neut acoupational standards will be used 1o assess and assign Service
memnbers 2ol inter thas Reptensber 2075

¢ The Services snd U8, dal Operations Co
deliterate, measured and responsible way to asslen iwzently closed 34085 as
physical standards and operational assessments e completed aud ag 1 becames pousible
to introduce cadres as deseribed above, The Services and UBSOCOM must complete all
studies by 18t quaner, FY 2016, and provide periodic updates sach quarter begisning in
3rd quarter, FY 2013,

Goals ang Milestone

vand {USBOCOM) will procoed ina

O IFwe find that the assignment of women 1o & specific position or oocupational specialty is
in conflict with our stated principles, we will reguest an exseption  policy.

This deliborste approach © reducing gender-besed barrders to women & service wit] provide
the time necessary 10 institutionalize these important chenpes and $o Hiteprate women v
accupatiosal fefds in » tlimate where they can suceced snd Hourish Ultinmately, wye will
ensure the success of our military forees and maintain the trust of e Amgorican peopdie,




SECRETARY OF THE AIR FORCE
WASHINGTON

INFO MEMO

FOR: SECRETARY OF DEFENSE
FROM: Michael B.Doniey 82 w1 24 <.

SUBJECT: Air Force Implementation Plan for Integrating Wornen into Carcer Fields Engaped
in Divect Ground Combat .

* The plan for the Air Force to fully integrate women into seven proviously closed career Selds
is attached for your review a1 TAB A, The Air Force has been on the forefront of this jssue
zince its inception, and this plan keeps us on that positive trajectory. Over 99 percent of our
positions are currently open to women and this plan will guide the Air Force in opening the
rest ne later than January 1, 2016 end complies with the guiding principles of the
January 24, 2013 memorandum.

s The Air Force is firm in ite belief that rzemoving any remaining restrictions to service will
improve its ability to defend the Nation and carry out our mission to Fly, Fight, and Win.
The initiative will imptove our readiness and capabitity, end it will allow us to do more to
atiract and retain women who will continue to make contiibutions to the Air Fores in the
years and decades ahead,

* The Air Force will iean forward on this inidative, We have only 7 remaining career fislds
not currently open to women, leas than 5,000 positions rcross the Total Air Farce of over
500,000 personnel, We will partner with United States Special Operations Command
{USSOCOM), the other Services, and your office 1o achieve this worthy goal.

+  We will provide you quarterly updates on our progress, 8s the Air Force executes pur
implementation plan and moves toward suceess.
COORDINATION: NONE

Attechment;
As stated




Air Force High Level Implementation Plan
on
Gender Integration

Introduction

In January 2013, the Secretary of Defense (SECDEF) rescinded the 1994 Direct Ground Combat
exelusion rule for women, which previously restricted women from assignments in special
operations and long range reconnaissance units. The SECDEF further directed the Services to
submit a detailed implementation plan consistent with the guiding principles as outlined in the
January 24, 2013, memorandum to the Service secretaries.

As of April 2, 2013, the Air Force had 4,686 previously closed positions: 3,470 active duty
(AD), 178 Air Force Reserve (AFR), and 1,038 Air National Guard (ANG) (see Attachment 1),
These positions span seven Air Force specialty codes (AFSC), and include 13CX (special tactics
officer (STOY)), 13DX (combat rescue officer (CRO)), 15WXC (special operations weather
(SOWT)) officer), 1C2X (combat control team (CCT)), 1C4X (tactical air control party
(TACP)), 1T2X (pararescue (P)), and I WOX2 (special operations weather enlisted). The AFR
employs personnel in four of seven AFSCs (no special operations weather officers/enlisted or
special tactics officers in the AFR inventory.)

As directed by the Chairman of the Joint Chiefs of Staff’s (CJCS) January 9, 2013,
memorandum, the Air Force will review and validate physical and mental standards for all open
Air Force specialties no later than (NLT) the fourth quarter of fiscal year 2015 (FY15) in
accordance with the timeline at Attachment 3.

Purpose

This plan provides the Undersecretary of Defense for Personnel] and Readiness (USD (P&R)) and
CJCS with the Air Force’s high level implementation plan for integrating women into previously
closed career fields. In accordance with the SECDEF’s guiding principles, this plan outlines
timelines for opening each career field, as well as specified and implied tasks to ensure that the Air
Force timeline meets the suspenses contained in CJCS, USD (P&R), and SECDEF guidance,

Guiding Principles (SECDEF memorandum dated January 24, 2013)

¢ Ensure the success of our Nation’s warfighting forces by preserving unit readiness,
cohesion, and morale;

» Ensure all Service men and women are given the opportunity to succeed and are set up
for success with viable career paths;

e Retain the trust and confidence of the American people to defend this Nation by
promoting policies that maintain the best quality and most qualified people;

¢ Validate occupational performance standards, both physical and mental, for all military
occupational specialties (MOS), specifically those that remain closed to women.
Eligibility for training and development within designated occupational fields should
consist of qualitative and quantifiable standards reflecting the knowledge, skills, and
abilities necessary for each occupation. For occupational specialties open to women, the



occupational performance standards must be gender-neutral as required by Public Law
103-160, Section 542; and

*» Ensure a sufficient cadre of midgrade/senior women enlisted and officers are assigned to
commands at the point of introduction to ensure success in the long-run.

Timelines
This plan complies with all suspenses in the SECDEF memo. (Note: Air Force-specific timelines
are detailed in later sections of the plan.)

* 15May 2013 Military Departments submit Service plans implementing CJCS guidance to
the SECDEF through the CJCS and USD (P&R).

* 30Jun2013 Services and U.S. Special Operations Command (USSOCOM) begin
quarterly reporting on progress towards integrating women into previousiy
closed positions (NLT than 10 days after the end of each quarter); quarterly
reports continue until integration is complete or December 1, 2015,
whichever is earlier,

* 30Sep2015 Services develop, review, and validate occupationally-specific, operationally-

relevant, gender-neutral physical performance tests and standards used to
assess and assign service members.

* 30 35ep 2015 Services submit exceptions to policy (ETP) to open positions/career fields
on a case-by-case basis,

* 1Jan2016  Services and USSOCOM complete their respective physical standards

reviews, operational assessments, and all other prerequisites to fully integrate

women into newly opened positions.

Air Force Planning Facts (F) and Assumptions (A)

(A) The Air Force will open all previously closed AFSCs in accordance with (IAW) established
deadlines. Should one or more of the Services or USSOCOM request an ETP to keep certain
occupational specialties or positions closed to women, the Air Force will evaluate the rationale
and determine whether the exception dictates an Air Force decision to: 1) request an ETP or 2)
close specific positions — by unit — after considering career development implications,
operational requirements, number of positions affected, and other potential impacts to the Air
Force.

(A) The Air Education and Training Command physical performance tests and standards study
will be used to: 1) develop and validate occupationally specific, operationally relevant, and
gender-neutral Air Force physical performance tests and standards for all seven previously
closed AFSCs and 2} establish the Air Force precedent and methodological process for the
previous step for all other physically-demanding AFSCs. Each career field will remain closed
until physical tests and standards for each AFSC have been validated for operational relevance
and approved for implementation by the Headquarters Air Force Director of Force Management
Policy.




(F) Active recruitment of women into previousiy closed career fields cannot commence until
gender-neutral standards are validated and the congressional notification/waiting period has
expired.

Tasks to Subordinate Units
Task 1: Eliminate gender-specific policies and assignment restrictions for positions in units with
the seven previously closed AFSCs,

a. Review and modify (where necessary) all accession, assignment, and career field
classification pelicies to eliminate restrictions against assigning women to previously closed ground
combat positions/units. Office of primary responsibility (OPR): AF/A1P; Office of coordinating
responsibility (OCR): Air Force Personnel Center (AFPC) and AF/A30 (Estimated completion
date (ECD): third quarter (3Q) FY16).

b. Modify officer and enlisted classification guides to remove assignment resirictions.
OPR: AFPC; OCR: AF/AIP and AF/A30 (ECD: 3Q FY16)

c. In coordination with the other military Departments and USSOCOM, open positions as
specific portions (i.e., by AFSC) of the physical performance tests and standards study are
completed. OPR: AF/A1P; OCR: AETC/A3T, AFSOC/Al, ACC/A1, and AFPC (ECD: NLT 4Q
FY15).

Task 2: Develop and validate occupationally specific, operationally relevant, and gender-neutral
physical performance iests and standards.

a. Complete Air Force physical performance tests and standards study. OPR: AETC/A3T;
OCR: AF/A30, AFSOC/A3T, and ACC/A3T (ECD: 3QFY15)

b. Implement validated tests and standards into all phases of recruitment, selection,
technical training, mission qualification training (MQT), and operator testing. OPR: AF/A1P;
OCR: Air Force Recruiting Service (AFRS), AF/A30, AETC/A3, AFSOC/A3, and ACC/A3
(ECD: 4Q FY15)

Task 3: Integrate women into previously closed AFSCs, considering each aspect of the personnel
lifecycle (recruit, assess, select, train, and develop).

a. (Recruit) Develop strategic messages/themes to: 1) advertise expanded opportunities for
potential enlisted accessions and officer candidates and 2) enable recruiters to expand the candidate
pool for all recruiting and commissioning sources, to inciude active duty crossfiow, sources of
commissioning, direct accessions pipeline, etc. OPR: AFRS; OCR: AF/AIP, AF/A30,
USAFA/A1, and Holm Center (ECD: 2Q FY15)

b. (Recruit} Following expiration of waiting period after congressional notification, release
Air Force public affairs message announcing opening of specific career fields to women. OPR:
SAF/PA; OCR: AFPC and AF/A1P (ECD: 3Q FY15)




¢. (Assess/select/train) Incorporate validated physical performance tests and standards in all
training content and methods from accessions through MQT and operator testing, OPR: AF/AIP;
OCR: AETC/A3, AFRS, AFSOC/A3, and ACC/A3 (ECD: 4QFY15)

d. (Train) Conduct training review for pipeline instructors on integration expectations,
OPR: AETC/A3; OCR: AF/A30, AFSOC/A3, and ACC/A3 (ECD: 2Q FY16)

e. (Train) Within existing unit manpower resources, identify, train, and place female
support cadre in each training pipeline and/or operational unit to facilitate integration. Support
personnel should be augmented with a female liaison officer (e.g., a senior non-commissioned
officer (SNCO)/first sergeant), and include (to the maximum extent possible) medical personnel
(e.g., independent duty medical technician (IDMT) or equivalent) and an operations psychologist.
All personnel will be pre-screened and provided extensive familiarization with the ground combat
training environment, OPR: AETC/A1; OCR: AF/A1P, AETC/A3, and AFPC (ECD: 4Q FY15)

f. (Train) Review logistical requirements for all training pipelines, considering unique
requirements for berthing, restrooms, equipment, hygiene, medical/psychological support, etc. Any
concerns or deficiencies shall be identified to AF/A1P for resolution. OPR: AETC/A3; OCR:
AF/A30, AFSOC/A3, ACC/A3, and AETC/SG (ECD: 2QFY14)

g (Train) Review training content and methods used at all training sources (from formal
schools to unit-level programs) for all initial and enduring/recurring mission qualification
requirements. Resojve all identified concerns or deficiencies. OPR: AF/A1P; OCR: AETC/A3,
AF/A30, AFSOC/A3, and ACC/A3 (ECD: 1QFY14)

h. {(Develop) For career development purposes, it is assumed that female officers and
enlisted personnel assigned to these seven AFSCs may cross flow between special operations
forces (SOF) and non-SOF assignments throughout their careers, and may employ/deploy jointly
with sister Service SOF and conventional components. Some AFSCs {specifically CRO, PJ, and
TACP) align against both Combat Air Forces (CAF) and SOF operational assighments. All
specialties are subject to potential assignment in supporting or supported non-SOF commands.
As a result, the developmental pyramid for all affected AFSCs will be identical; female officers
and enlisted personnel will need to complete a combination operational, staff, and career
broadening assignments (many of which reside in or support SOF) in order to assume positions
of greater rank and responsibility (see Attachment 2). In the event that one (or more) of the other
Services and/or USSOCOM requests an ETP to restrict certain occupational specialties and/or
positions to women, the Air Force will carefully evaluate these situations on a case-by-case basis
to avoid assigning women to career fields where career progression/upward mobility is
restricted.

Air Force Integrated Timeline/Milestones (see Attachment 3)

* 31May15  TACP (1C4X) physical standards validated, congressional notification




30 Jun 15

31 Jul 15

30 Sep 15
310ct 15

30 Nov 15

SOWT officer and enlisted (5WX, | W0X2) physical standards
validated, congressional notification

STO, CRO, CCT, and PJ (13CX, 13DX, 1C2X, 1T2X) physical standards
validated, congressional notification

TACP AFSC open, begin recruit/assess/select phase (one year)
SOWT AFSC open, begin recruit/assess/select phase (one year)

CCT/PI/STO AFSCs open, begin recruit/assess/select phase (one year)




Attachment 1
Affected Air Force Specialty Codes (AFSC)

- The following AFSCs were previously closed to women due to the 1994 Direct Ground Combat
definition and assignment rule (DCAR), which was based on engagement in long range

reconnaissance operations and special operations forces missions:
-« 13DX (combat rescue officer)

~- 13CX (special tactics officer)

- 15WXC (special operations weather officer)

~ 1C2XX (enlisted combat controller)

-- 1C4XX (enlisted tactical air command and control party)

- 1T2XX {(enlisted pararescue)

-- IW0X2 (enlisted special operations weather)

Total Force Authorizations by Major Command (MAJCOM)

PR Totals:

| 15 3470

B @ & B84 732 47 42 1038

. & 2 5 132 - 78

Totals: 129 220 18 571 2,561 856 175 4 686

Data current as of 15 Apr 2013




Attachment 2
Career Development Pyramids

Combat Rescue Officer (CRO)
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Special Operations Weather Officer (SOWT-O)
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Special Operations Weather Enlisted (SOWT-E)
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Attachment 3
Air Force High Level Timeline
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N Y4 High Level AF Timeline
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qualified candidates, course scheduiles, seatavailability, efc. Forpurposesof standardization, all pipelines
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AFECD, 30 April 2015
SDI §B100

MILITARY TRAINING LEADER
(Changed 30 Apr 15, * Effective 15 Dec 14)

1. Special Duty Summary. Supervises all assigned non prior service Airmen during technical training; includes Air
National Guard (ANG) Liaisons assigned to basic military and technical training locations. Evaluates standards of
conduct/performance, military bearing and discipline while scheduling and conducting military fraining functions. Related
DoD Occupational Subgroup: 131200,

2, Duties and Responsibilities;

2.1. Advises and counsels students. Establishes and conducts incoming, outgoing, and student entry briefings. Conducts
individual and group interviews. Motivates personnel to develop military attitudes, effective human relations, and social
skills for fmproving interpersonal and military relations. Assists students in their personal adjustment to military life.
Applies counseling techniques and military experience io counsel airmen with training, military bearing, and behavior
problems. Refers students to the appropriate staff agency. Identifies airmen unfit or unsuitable for retention in the Air Force.
2.2, Plans, organizes, and directs military education instruction. Monitors and conducts military training within the unit.
Determines appropriate instruction methods considering the group size and subject matter. Conducts instruection using
demonstration-performance and lecture methods. Maintains thorough knowledge of and instructs persennel in drill, parades,
retreats, and reviews. Provides supplemental military training,

2.3. Ensures students maintain military standards. Guides and assists in selecting, training, and evaluating student leaders.
Monitors safety in formations, dormitories, and sports. Ensures students maintain personal appearance and order in military
formations. Monitors and controls grounds maintenance assigned to unit. Maintains duty rosters and forms, and assures
squadron details are distributed fairly. Ensures students maintain discipline and Air Force standards in dormitories. Ensures
students comply with directives,

2.4. Prepares and maintains files and records on military education and counseling matters. Prepares statistical reports and
records about student accountability, Accounts for assigned students and maintains general military training forms.

2.5. ANG Liaisons coordinate all delays, order modifications and student actions impacting training IAW direction of the
ANG Liaison Superintendent.

*3. Special Duty Qualifications:

3.1. Knowledge. Knowledge is mandatory of militery training learning processes, counseling methods, and training
evaluation and techniques.

3.1.1. Education. Mandatory CCAF degree and SNCO Academy in correspondence for RegAF and AFR MSgis; Airman
Leadership School for 8Sgts. ANG members must have Professional Military Education commensurate with grade.

3.2. Training. For retention of this SDI, completion of the Military Training Leader course is mandatory and certified within
6 months of completion.

3.5. Experience. N/A

34. Other. The foltowing are mandatory as indicated:

3.4.1. For entry into this SDI, the following are mandatory:

3.4.1.]. Approved candidate on the developmental special duty nomination list.

3.4.1.2. E-5 through E-7 and must be able to obtain 4 or more vears retainability prior to HYT. E-35s must have a minimum
of one year Time-in-Grade (TIG) and 5 years® service by the end of the assignment cycle,

3.4.1.3. Skili-level commensurate with grade.

3.4.1.4. Overall EPR rating of 5 on last three performance reporis.

3.4.1.5. Owstanding in appearance, military bearing, professional military image, and conduct both on/off duty.

3.4.1.6. Demonstrated ability to lead and have empathetic understanding of the problems of young Airmen away from home
in a new environment.

3.4.1.7. Applicants must have scored an 80 or above twice in the [ast 12 months on the AF PT test; or 90 or above once in
the last 12 months. Must not have PT failures during the last 12 months for any portion of the PT test. No current PT
exemptions; except deployment and/or pregnancy. ANG members must have above an 80 in the last twalve manths.

3.4.1.8. Complete the Minnesota Multi-Phase Personality laventory (MMPI-2), Shipley [Q test; interview and favorable
recommendation by a psychelogist or psychiatrist. ANG members wili compiete when selected for assignment.

3.4.1.9. Never been permanently decertified from military training leader duties.

3.4.1.10. No record of disciplinary action resulting in an Article 13 or Unfavorable Information File for the past three years,
3.4.1.11. See attachment 4 for additional mandatory entry requirements.

3.5.2. For entry and retention of this SDI;

3.5.2.1. Ability to speak distinctly.

326




AFECD, 30 April 2015
3.5.2.2. No record of emotional instability, personality disorder, or other unresolved mental health probiems that interfere
with the ability to perform military training [eader duties.
3.5.2.3. No record of substance abuse, domestic violence, or child abuse.
3.5.2:4. Never been convicted by & general, special, or summary courts-martial.

3.5.25. No recerd of court-martial, non-judicial punishment, or administrative action (Letter of Reprimand, Letter of
Admonishment, Letter of Counseling. or Record of Individual Counseling) reflecting a lack of character or
behavioral/emotional contral,

3.5.2.6. No record of court-martial, non-judicial punishment, or administrative action (Letter of Reprimand, Letter of
Admonishment, Letter of Counseling, or Record of Individual Counseling} based on sexval assault, sexual harassment,
physical abuse or unprofessional ar inappropriate refationship as defined in AFl 36-2909, Professional and Unprofessional
Relationships and/or AETCI 36-2909. Recruiting, Education and Training Standards of Conduct.

3.5.2.7. No record of court-martial, non-judicial punishment, or Letter of Reprimand for verbal abuse, as defined in AETCI
36-2216, Administration of Military Standards and Discipline Training, or financial irresponsibility.

3.5.2.8. Never been convicted by a civilian court of Category 1, 2, or 3 offenses, nor exceeded the accepted number of
Category 4 offenses. Category 3 and 4 traffic offenses alone are not disqualifying. NOTE;: Categories of offenses are
described and listed in AF1 36-2002, Regular Air Force and Special Category Aecession, Uniform Guide List of Typical
Offenses.

3.5.2.9. Must maintain local network access IAW AFMANSs 33-152, User Responsibilities and Guidance for Information
Systems and 33-282, Computer Securiiy.

3.5.3. For award and retention of this SDI, Airmen must meet the qualification requirements in AETCI 36-2202, Faculty
Development and Master Instructor Programs.



TAB B - Sample Implementation Plan Assessment Report (Subject to Change)

and adjust integration plan as necessary

Issue-
mitigated

Transparent Standards

Physical Standards

Implementation Plan Assessment Report: Evaluate potential concerns below and comment on success stories as well as how issues were
mitigated/addressed. Place an X in the appropriate column B-D (Green-No issue, provide comments if any; Yellow- Issue but mitigated,
provide comments, Red- Issue and still working through it, provide comments). This information will be used to share, learn from, assess

Mental Standards

Medical Standards
Population Size

Facilities X

The female showers are currently out of order, projected to be
repaired within the month; in the meantime, devised a
schedule for the females to use the male shower area which is
well posted on shower area door and bulletin boards. There is
also a flip-sign on the door that clearly indicates whether it is
male or female shower time.

Female Equipment/Gear/Supplies
Physical Demands and Physiological
Differences:

Injury Rates at Training

Injury Prevention/ Physical Conditioning

Other Medical Conditions
Conduct and Culture

Professionalism, Dignity, Respect

Unit/Team Cohesion

Morale

Sexual Assault

Sexual Harassment

Hazing and Unprofessional Behavior

Spousal Concerns

Tokenism

Highlighting/Spotlight/Media/Publicity

Talent Management and Operating Abroad
Viable Career Path

Multiple inquiries have been made for interviews with our new
female arrivals; referring all to the PA office, however,
members are also beginning to get a lot of comments/requests
on social media. PA advising members how to
handle/proceed.

Readiness

Combat Effectiveness/ Warfighting Capacity
Other Issues Not Addressed Above

Commander:

Unit:

MAJCOM:

Date of Report:
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